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AAQEP Annual Report for 2024 

Provider/Program Name: University of Maryland Global Campus (UMGC) /Master of Arts in Teaching 

(MAT) 

End Date of Current AAQEP Accreditation Term 

(or “n/a” if not yet accredited): 



© Association for Advancing Quality in Educator Preparation – 2024 2 

UMGC's fully online asynchronous coursework is paired with in-person field experiences in the student’s community. The MAT is 

designed to prepare students to leverage innovative educational technology and effectively address the diverse needs of youth 

across various secondary school 
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facilitate the transition from undergraduate degrees to the graduate teacher licensure program. The MAT vertical pathway option 

allows eligible 
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Master of Arts in Teaching Initial Certification: Mathematics (Grades 7-12) 16 3 

Master of Arts in Teaching Initial Certification: Physics (Grades 7-12) 1 0 

Master of Arts in Teaching Initial Certification: Social Studies (Grades 7-12) 19 2 

Master of Arts in Teaching Initial Certification: Spanish (Grades PK-12) 6 0 

Total for programs that lead to initial credentials 130 32 

Programs that lead to additional or advanced credentials for already-licensed educators 

Total for programs that lead to additional/advanced credentials 0 0 

Programs that lead to credentials for other school professionals or to no specific credential 

Total for additional programs 0 0 

TOTAL enrollment and productivity for all programs 130 32 

Unduplicated total of all program candidates and completers 130 32 

Added or Discontinued Programs 

Any programs within the AAQEP review that have been added or discontinued within the past year are listed below. (This list is 

required only from providers with accredited programs.) 

N/A 

3. Program Performance Indicators 

The program performance information in Table 2 applies to the academic year indicated in Table 1. 
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Program Survey of Completers (Fall 2023, top line; Spring 2024 bottom line) 

Scale: (1 = Extremely Well, 2 = Very Well, 3 = Moderately Well, 4 = Slightly Well, 5 = Not Well at All) 

N Mean SD 
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Effectively managing a classroom 20 3.70 1.22 

Working with families 20 3.60 1.27 

Creating well-designed lessons 20 

20 
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Use technology in ways that improve student learning 3 3.67 0.58 

As one of our goals for AY2024-25, we will be relaunching our MAT Advisory Board, which will allow us to collect additional 

feedback from our school and school system partners. 

H. Narrative explanation of how the program investigates employment rates for program completers, with a characterization of 

findings. 
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Table 3. Expectations and Performance on Standard 1: Candidate and Completer Performance 

Provider-Selected Measures Explanation of Performance 

Expectation 

Level or Extent of Success in Meeting 

the Expectation 

Internship Evaluation- Candidate 

Preservice Assessment of Student 

Teaching (CPAST) rubrics - Pedagogy 

Scores from the Final Observation of the 

University Supervisor 

The CPAST is a formative and summative 

assessment developed and validated by 

Ohio State University. The CPAST rubric 

is comprised of two subscales: (1) 

Pedagogy and (2) Dispositions with 

detailed descriptors of observable, 

measurable behaviors, to guiding scoring 

decisions (Likert Scale: 3= Exceeds 

Expectations, 2= Meets Expectations, 1= 

Emerging, 0= Does Not Meet 

Expectations). Candidates are assessed 

by their mentor teachers and their 

university supervisors. Users must 

complete a self-paced 90-minute training 

module and receive an additional “Look 

Fors” resource, which operationalizes and 
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C. Assessment of P-12 Learning 61% 39% 0% 0% 0% 2.61 0.49 

D. Differentiated Methods 48% 52% 0% 0% 0% 2.48 0.50 

E. Learning Target and Directions 64% 33% 3% 0% 0% 2.61 0.55 

F. Critical Thinking 45% 52% 3% 0% 0% 2.42 0.55 

G. Checking for 

https://ehe.osu.edu/sites/ehe.osu.edu/files/summary-evidences-validity-reliability-CPAST.pdf
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by their mentor teachers and their 

university supervisors. Users must 

complete a self-paced 90-minute training 

module and receive an additional “Look 

Fors” resource, which operationalizes and 

provides examples of observable 

behaviors aligned to each competency. 

All data is entered into an electronic 

assessment system, TK20. 

indicating their ability to meet or exceed 

expectations. 

Internship Observation Rubric: Dispositions (2023- 2024)2023
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accompanying rubric to help the intern, mentor, and supervisor focus their reflection and feedback. In addition, each of these 

recordings is posted in GoReact, and students give feedback to teachers with a similar level of experience. For example, pre-

service teachers give feedback to other pre-service teachers, while currently practicing teachers are grouped with others who are 

also employed as teachers. 

Goal 2: 

To meet Goal 2, we elected to conduct an employer survey this year; however, response rates were very low. In the coming year, 

we will resurrect our MAT Advisory Board, which includes representatives from schools and districts who work with and employ our 

candidates and completers. 

Goal 3: 

For Goal 3, we are working to create assignments and opportunities for students to develop and demonstrate the skills and 

dispositions needed to succeed in the internship. To better/earlier assess interns on professional dispositions and pedagogy before 

the internship, in 2023-24 we added assignments in EDTP 600, EDTP 635, and EDTP 645 where students now record/upload 

videos of their own instruction.   
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students who do not yet have the prerequisite content coursework to be admitted to the MAT, program staff developed rubrics and 

course guides that can be used to make specific course recommendations to ineligible applicants. 


	AAQEP Annual Report for 2024



